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Procedures for Managing Complaints About Local
Councils

Purpose

The Division receives complaints about the performance of local councils from a
range of sources. These complaints can range from an expression of
dissatisfaction with a council service, function or activity to concern about the
performance of the council overall. This also includes concern about the action
or inaction of individual council officials. The Division will use complaints about
local councils to assist in meeting its corporate goal to monitor the performance
of local government in NSW.

The quality of the Division’s response to complaints has an impact on the
Division’s reputation.

The Division is committed to ensuring that complaints received are handled in a
manner which is fair, courteous and respects the privacy of the person making
the complaint. The Division is also committed to ensuring that reasons are
provided for decisions made in relation to any complaint received. This Policy
will ensure that complaints are managed consistently with the Division’s
corporate values.

These Procedures have been developed to assist the Division and its staff in
the management and handling of complaints received by the Division about the
performance of local councils. The Managing Complaints About Local Councils
Policy and these Procedures have been designed for use by all staff. They are
to be read in conjunction with the Correspondence Management Policy and
Guarantee of Service Standards.

The development of these Procedures is intended to enable us to reduce risks
associated with:

untimely handling of complaints;

customer dissatisfaction;

unfair, discourteous handling of complaints;
breaches of complainant privacy; and

decisions made without transparency and objectivity.

Coverage/Scope of Procedures
This publication has been divided into three sections.

Section One — Managing Complaints About Local Councils - applies to
complaints received by the Division about local councils and provides
information on:

background on understanding complainants;

classification of complaints;

procedures for assessing, allocating and managing complaints;
reporting on complaints;



e timeframes for responding to complaints; and
e key responsibilities.

Section Two — Managing Unreasonable Complainant Conduct — applies to
complaints received by the Division and provides information on:

identifying and managing unreasonable complainant conduct;
management strategies

recording and reporting requirements; and

key responsibilities.

Section Three - Managing Public Interest Disclosures About Local Government
Authorities — applies to complaints received by the Division made under the
Public Interest Disclosures Act 1994 and provides information on:

e assessing disclosures;
e managing disclosures;
e referring disclosures.

Adhering to these Procedures will ensure consistency is achieved during the:

registration of correspondence;

assessment and classification of complaints;
appropriate allocation of matters;

preparation of responses and referral of matters;
use of precedents;

conducting enquiries and investigations; and
reporting requirements.

This publication has taken into account and is consistent with:

e the 2010 edition of the NSW Ombudsman’'s Effective Complaint
Handling Guidelines;

e NSW Ombudsman — Managing Unreasonable Complainant Conduct
Practice Manual 2009

e NSW Ombudsman — Managing Unreasonable Complainant Conduct
Practice Manual 2012
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Section One — Procedures for Managing
Complaints about Local Councils

Understanding complainants — some background

Effective complaint resolution requires responding to the complainant’s needs
as a person as well as responding to the identified problem. Fixing a problem
alone will not necessarily produce satisfaction. How a complainant is treated
during the process is equally important in complaint resolution and will be a key
factor in how that person will perceive the Division and the information we
provide.

People make complaints for a number of reasons including, because they are
unhappy with a decision, the level of service they have received or the conduct
of staff or councillors they have been dealing with. It is important to establish
why they are dissatisfied.

In clarifying the reason for the complaint and in determining the appropriate
action required it can be helpful to identify what the complainant wants to
happen or what they believe should happen.

Generally when people complain they want certain essential things:

to feel secure;

to be listened to patiently;

to be heard but not judged;

to have their point of view understood,;

to be treated with respect and courtesy;

to be provided with an explanation;

to be given an apology;

to have corrective action taken as soon as possible, and while action is
taken, to be kept up to date;

to be compensated;

e to be treated fairly; and

e to make sure the problem never happens again.

The resolution of a complaint may involve giving more information, providing an
explanation, suggesting a course of action, expressing empathy and
understanding in situations where there is no ready solution to the problem. A
sincere apology for any mistakes or misunderstandings can also be effective.

People are more likely to accept decisions they don't like or that are against
their immediate interests if they believe the decision was reached fairly and they
were treated fairly. Elements of fairness to consider in handling complaints
relate to procedure, the provision of information and our interaction with the
complainant.

Even if we are unable to take the action the complainant wants, if other
elements are provided and the process seems fair, a complainant will usually
feel reasonably satisfied.



It is also important to remember that information or comments about local
councils contained in complaints, is a valuable resource for the Division. This
feedback provides insight into emerging trends and issues, and allows
opportunity for adequate support and intervention. It also enables us to work
more confidently and successfully with councils to foster sustainable local
government.

Complaint Handling Model

We are committed to providing a quality of service to complainants. This
includes:

e treating complainants in a courteous, attentive and sensitive manner;

e managing complainant expectations to ensure they are realistic from the
outset;

e providing information which is clear, informative, and with a level of
complexity appropriate to the situation;

e ensuring that complainants understand what the Division can and cannot
do, and will and will not do;

e making complainants aware of their responsibility to treat staff with
respect, to provide information and to cooperate with the designated
officer dealing with their matter;

e maintaining confidentiality and privacy of information, in accordance with

our procedures to the extent that this is practically possible;

following fair procedures;

acting impartially;

making decisions based on merit;

providing clear reasons for our decisions;

using resources efficiently and effectively.

A complaint handling model aims to provide a mechanism for an organisation to
respond to, record, report and use complaints to improve its own service
delivery.

Such a model can also be used to guide us in managing the complaints we
receives about local councils. The model we use includes a Policy and these
Procedures to guide staff in the management and resolution of the complaints
we receive about local councils. It provides us with an organised way of using
complaint information to assist in meeting our corporate goal to monitor the
performance of local government in NSW.

A successful complaints system will benefit us in four ways:

e creating an opportunity to provide service and satisfaction to members of
the community who are dissatisfied with the performance of local
councils;

e identify areas that need improvement within local councils;

e provide opportunities to strengthen community, government and sector
relationships; and

e assist in the efficient allocation and use of our resources.



The following outlines our approach to complaint handling which aims at
resolving the majority of complaints at the front line or first tier. In the context of
complaints about local councils this means the officer who is allocated
responsibility for managing the complaint in the first instance.

Tier 1: Frontline Complaint Handling
Staff empowered to respond to and
resolve complaints at the first point of
contact wherever possible. Staff use
appropriate record keeping practices so
that complaints can be later used for
reporting and analysis purposes.

Tier 2: Internal Review

More senior staff review unresolved
complaints or matters where a
complainant requests a review.

Tier 3: External Review

Complaints may be referred to the NSW
Ombudsman for review of the Division’s
management of the complaint where the
complainant agrees to this referral.

What is a complaint?

A complaint about local councils is considered to be any expression of
dissatisfaction with:

e a council, including an allegation of maladministration,
e the action or inaction of a council official, including an allegation of
misconduct.

Council official means a councillor, member of staff of a council or a delegate.

Classification as a complaint

In classifying complaints, there are some situations where, despite the matter
meeting the requirements as outlined in the definition above, they will not be
treated as a complaint. These situations include where:

« the matter has been previously dealt with and finalised, or
e duplicate complaints about the same matter by the same person.

However, these matters may still warrant a response. This determination should
be based on the assessment procedures that follow below.

e l|dentical letters to the Minister and the Division— only one (the Ministerial
unless directed otherwise by the Minister's Office) will be treated as a
complaint, the other correspondence is cross referenced (linked) and



entered as general correspondence. It should also be classified as a
NRN (no reply necessary).

e Identical letters to the Minister and/or Division but addressed to another
Minister or the Premier, and then referred to the Minister or the Division.
Provided the original is already being dealt with as a complaint, the other
matters can, subject to the Minister's Office approval, be cross
referenced (linked), entered as general correspondence and classified as
a NRN.

e If additional information is provided making fresh allegations regarding
essentially the same matter as in the originating complaint, the matter is
entered as general correspondence, classified as a NRN with a
reference to the documentation and new information provided in the
Division’s response. However this can only be done in this way if the
preparation of the response is still being drafted. For additional
information provided to the Minister, approval is to be obtained from the
Ministerial Liaison Officer to treat the matter in this way.

Business rules

These procedures are supported by a number of business rules that provide
specific guidance on the processes undertaken during the assessment,
allocation and management of complaints. These business rules are provided in
a centrally located repository that can be accessed by all staff.

Procedures for assessing, allocating and managing complaint types

Complaint assessment

The assessment of all complaints received by the Division is carried out in the
context of the role played by the Minister and the Division in relation to local
government and our statutory obligations under the Local Government Act 1993
(the Act).

The Act confers no specific role on the Minister for Local Government to
investigate complaints. It does provide that the Chief Executive has delegated
responsibility for dealing with complaints about breaches of the pecuniary
interest provisions of the Act, misconduct, and public interest disclosures about
local government authorities.

The Chief Executive also has discretion to authorise the investigation of “any
aspect of a council, or of its works and activities” pursuant to section 430 of the
Act.

Complaints about matters other than pecuniary interest breaches, misconduct
matters and public interest disclosures are assessed in line with the monitoring
and compliance role of the Division, which is performed to ensure that councils
are managed and operated to a high standard.

Complaints are used with information from other sources to identify councils
that may require attention.
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We are more likely to intervene in complaints where there is:

e credible evidence of a serious breakdown in council operations, where
the council is operating in an unsatisfactory manner or where there are
major flaws in significant processes within council

e credible evidence of breaches of the pecuniary interest provisions of the
Act (see also the Pecuniary Interest Breaches — Guidelines)

e credible evidence of misconduct on the part of a councillor under the
discipline provisions of the Act (see also the Misconduct Guidelines)

e credible evidence of a serious and substantial waste of council money,
corrupt  conduct’,  maladministration, government information
contravention?’ or local government pecuniary interest contravention
raised in a public interest disclosure to the Chief Executive. (See —
Section Three — Procedures for Managing Public Interest Disclosures)

e credible evidence of non-compliance with important aspects of the Act
and/or Regulations with adverse consequences for the broader local
community or the local government sector as a whole.

All correspondence enters the Division via the Communications Team. This
Team is responsible for the registration, preliminary assessment, entering of
meta data and distribution of matters to individual Teams.

Team Leaders are required to conduct a further assessment of a matter prior to
allocating to an appropriate team member. Individual team members are then
responsible for examining the matter, conducting enquiries or investigations into
the matter, communicating with complainants (via phone/email or preparing
interim responses) and preparing final responses. Team Leaders are
responsible for entering the relevant ‘Outcome’ in the complaint’'s meta data
field when approving the final response.

Managing complaints

All complaints need to be managed as well as they possibly can be from the
outset to reduce the chances of unnecessary delays, misunderstandings and
unrealistic expectations.

Managing a complaint well from the beginning includes:

e declining, at the start, complaints that contain unreasonable arguments;

e declining ‘trivial’ complaints — for example, a complaint may be assessed
as trivial on the basis of a lack of utility or no good purpose being served
in taking the matter further;

e sending out a response that clearly indicates what the Division can and
cannot do, will and will not do, and what the Division’s complaint handling
processes are;

¢ making and maintaining contact where possible and appropriate;

! this may be referred to the ICAC in accordance with the referral provisions of the Public
Interest Disclosures Act 1994

2 this may be referred to the Office of the Information Commissioner in accordance with the
referral provisions of the Public Interest Disclosures Act 1994

11



e keeping complainants informed of the progress of their complaint;

e Kkeeping records of telephone complaints in the TES (Telephone Enquiry
System) and making file notes for more complex matters. The file note
and TES entry should cross reference, where appropriate, to the TES
No, & objective document ID of the file note,

¢ in the final letter, providing the reasons for the decision;

e showing empathy when telling the complainant that their complaint will
not be taken up or has not been found sustained; and

e identifying complaints that are likely to, or do, involve unreasonable
conduct on the part of the complainant as soon as possible and ensure
that their case is strategically managed with appropriate supervision (see
Section 2 on Managing Unreasonable Complainant Conduct).

You should keep file notes and/or relevant records of any interaction with a
person making a complaint and of interactions with other persons associated
with the complaint. Files notes should be a factual record of what was
discussed or what occurred and should outline any advice provided by the
Divisional officer. File notes should not contain inappropriate personal views or
reflections of the Divisional officer. File notes are subject to the provisions of the
Government Information (Public Access) Act 2009.

Complaint types

Complaints are categorised as the following document types after the initial
assessment carried out by the Communications Team:

General Complaint Decline

General Complaint — Review/ Preliminary Enquiry
Misconduct (previously misbehaviour) Referral/Investigation
Pecuniary Interest - Allegation/Complaint/Investigation
Political Donations

Public Interest Disclosure

Section 53 Referral

Information that describes these complaints and the processes for allocating
and managing these complaints follows.

In addition, complaints may allege corrupt conduct. All such allegations are
managed by the Investigations Team. Information on the procedures for
assessment and management of corrupt conduct allegations about local
councils are detailed below.

NRN — No Reply Necessary
Complaints finalised without a written reply are those which meet the following
criteria following an assessment. In these instances the complaint can be noted
on the Objective system as “NRN” with reasons noted in the meta data.

e Complaints marked by the Minister's Office, the Chief Executive or

Executive Support as “For information”, “For filing” or “No reply
necessary”.
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¢ Emails “cc’d” to the Division’s corporate email address.

e Form letters.

e Anonymous complaints where no return address details are provided.
However the complaint should still be assessed as in some instances
the complaint may contain sufficient information concerning an issue
that can warrant action to be taken without a response being
provided.

e Complaints sent “for information only” where it is clear that a
response is not sought or expected.

e Where a ‘Final Letter’ has been issued to a complainant stating no
further correspondence is to be issued unless new issues of
substance are raised or as any further correspondence on this matter
will be filed without acknowledgement. However, this will not apply to
letters to the Minister where the Minister has requested a response.

The procedure for dealing with NRN’'s is set out in ‘Business Rule — NRN
Correspondence’ in the business rule repository.

General Complaint Decline

We will generally decline to investigate or pursue the following types of
complaints without any preliminary enquiries where:

e the complaint relates to a specific council activity, function or service
falling within the discretion of council to determine or deal with and there
is no valid reason why it should not/cannot be dealt with by the council;

e the alleged incident occurred more than two years ago and there is
insufficient reason for the complaint to have been delayed;

e the matter complained about is assessed as being of a
minor/insignificant nature (trivial);

e the allegation is not accompanied by basic information needed to support
the complaint that would be reasonably accessible to the complainant;

e there are reasonably accessible avenues of appeal or civil law remedies
available to the complainant;

e the allegation is dependent on an assessment of the merits of a council’s
decision;

e the matter involves staff conduct not involving a breach of the Act and
that may be appropriately dealt with by the council’s code of conduct;

e the matter is a private dispute between the council and the complainant;

e there is no threat to public interest involved in the matters raised and/or
there is little scope for remedial action by the Division;

e the matter has previously been dealt with and the further complaint from
the same complainant raises no substantive new issues and/or presents
no substantive new facts;

e it is a matter that would be more appropriately dealt with by another
investigative agency such as the ICAC or the Ombudsman, or where the
matter has concurrently or previously been raised with such other
agency;

e the matter is outside the Division’s jurisdiction,

e the matter is vexatious or frivolous, or

e the complainant is anonymous.

13



In such cases, the responsible officer will be required to prepare a reply to the
complainant advising of the Division’s or Minister's assessment/decision, and
the reasons for it. A resource of text has been developed to assist drafting
officers with replies to ‘decline’ complaints. This is called the Division’s
precedent text bank. The Communications Team is responsible for overseeing
the content of the text bank.

General Complaint — Review/Preliminary Enquiry

Complaints which are assessed as a ‘General Complaint — Review/Preliminary
Enquiry’ are all matters where a further action by the Division is required to
obtain a satisfactory explanation or resolution to the complaint. These actions
may include making telephone and/or written enquiries directly with the council
concerned, and also obtaining information relating to the matter from the
complainant or others.

ICAC referrals where ICAC advise ‘the Division may take whatever action it
considers appropriate’ and no further advice is sought, are treated as
preliminary enquiries/review initially. Where the issues raised do not warrant

preliminary enquiries the matter can then be NRN’d. (Note such referrals are
reviewed by a Senior Investigator to determine whether there are any issues that should be
examined by the Division prior to the matter being finalised as a NRN).

Section 734A authorises the Chief Executive to exercise the power to make
preliminary enquiries in order to determine whether to exercise his powers to
investigate or authorise an investigation. Divisional staff may rely on this power
to undertake the appropriate preliminary enquiries.

The process of undertaking preliminary enquiries is varied. However, key issues
to consider include the following:

e care must be taken to ensure that the council is clear that the nature of
the Division’s interest in the matter is to conduct preliminary enquiries
only.

e generally, unless it is necessary in order to effectively examine the issue,
the identity of the complainant should be kept confidential. Particular care
is required in relation to serious allegations, matters involving public
interest disclosures, and matters where the complainant, for sound
reasons, has specifically requested that their identity not be disclosed.
You should refer to the Division’s Privacy Officer if in doubt on this issue.

e maintaining confidentiality is also an issue when examining serious
allegations, disclosure of which could result in the alteration or deletion of
relevant records. You should consult with a Team Leader or Group
Manager if in doubt.

e proper records, such as file notes, should be kept of all enquiries made.

Pecuniary Interest Allegations/Complaints
The Investigations Team deals with all pecuniary interest complaints. All
pecuniary interest complaints, where there is some evidence of a possible

breach of the Act, must be carried out having regard to the Division’s Pecuniary
Interest Breaches Guidelines.

14



There are two types of pecuniary interest allegations/complaints:

Pecuniary Interest Allegation — allegations that a person has or may have
contravened Part 2 of Chapter 14 of the Local Government Act 1993,
relating to pecuniary interest matters, that have been referred to the
Division for assessment and any necessary action.

Pecuniary Interest Complaint — as above, but the allegation is
accompanied by a statutory declaration and therefore becomes a formal
complaint in accordance with section 460 of the Act.

Misconduct (previously misbehaviour) Complaints

The Investigations Team deals with all misconduct complaints. All misconduct
complaints, where there is some evidence of a possible act of misconduct, must
be assessed and determined having regard to the Division’s Model Code of
Conduct for Local Councils in NSW, and the Division’s Misconduct Guidelines.

Political Donations

The Investigations Team deals with all political donation complaints. All political
donations complaints, where there is some evidence of a possible act of
misconduct, must be assessed and determined having regard to the provisions
of the Election Funding, Expenditure and Disclosures Act 1981, the Division’s
Model Code of Conduct for Local Councils in NSW, and the Misconduct
Guidelines.

Public Interest Disclosures about local government authorities

The Investigations Team manages public interest disclosures about local
government authorities. Public Interest Disclosures are allegations reported to
the Division from persons seeking protection from reprisal under the Public
Interest Disclosures Act 1994. Specific complaint handling provisions apply
under this legislation.

Actioning of public interest disclosure complaints must be carried out having
regard to the Public Interest Disclosures Act 1994 any guidelines provided by
the NSW Ombudsman and the Division’s procedures for Managing Public
Interest Disclosures (see Section Three - Managing Public Interest
Disclosures).

Section 53/54 Referrals from the ICAC

The Investigations Team deals with all section 53 referrals. This type of
complaint is received from the ICAC. The Commission may refer a matter to
any other agency in accordance with the provisions of the ICAC Act 1988.
Under section 54 of the ICAC Act the Commissioner may require the Division to
provide a report on the investigation of a matter it refers. The ICAC has
produced guidelines for the completion of section 54 reports.

15



Corrupt Conduct — Section 11 Referrals

At assessment, if a matter may amount to corrupt conduct then the matter
should be referred to the Investigations Team which will manage the referral
process to the ICAC. Section 11 of the Independent Commission Against
Corruption Act 1988 places a statutory obligation on the principal officers of
public agencies to refer all matters where the person suspects on reasonable
grounds concerns or may concern corrupt conduct to the Independent
Commission Against Corruption. The Chief Executive of the Division of Local
Government is identified as a principal officer (ICAC Regulation). The mere fact
that a complainant alleges corrupt conduct does not give rise to this obligation.

Corrupt conduct is defined under section 8 of the ICAC Act as: -
(1) Corrupt conduct is:

(a) any conduct of any person (whether or not a public official) that adversely affects, or
that could adversely affect, either directly or indirectly, the honest or impartial exercise
of official functions by any public official, any group or body of public officials or any
public authority, or

(b) any conduct of a public official that constitutes or involves the dishonest or partial
exercise of any of his or her official functions, or

(c) any conduct of a public official or former public official that constitutes or involves a
breach of public trust, or

(d) any conduct of a public official or former public official that involves the misuse of
information or material that he or she has acquired in the course of his or her official
functions, whether or not for his or her benefit or for the benefit of any other person.

(2) Corrupt conduct is also any conduct of any person (whether or not a public official) that
adversely affects, or that could adversely affect, either directly or indirectly, the exercise of
official functions by any public official, any group or body of public officials or any public
authority and which could involve any of the following matters:

(@) official misconduct (including breach of trust, fraud in office, nonfeasance,
misfeasance, malfeasance, oppression, extortion or imposition),

(b) bribery,

(c) blackmail,

(d) obtaining or offering secret commissions,
(e) fraud,

(f) theft,

(g) perverting the course of justice,

(h) embezzlement,

(i) election bribery,

(i) election funding offences,

16



(k) election fraud,

() treating,

(m) tax evasion,

(n) revenue evasion,

(o) currency violations,

(p) illegal drug dealings,

(q) illegal gambling,

(r) obtaining financial benefit by vice engaged in by others,
(s) bankruptcy and company violations,

(t) harbouring criminals,

(u) forgery,

(v) treason or other offences against the Sovereign,

(w) homicide or violence,

(x) matters of the same or a similar nature to any listed above,

(y) any conspiracy or attempt in relation to any of the above.

However, section 8 of the ICAC Act is limited by section 9 of the ICAC Act:

(1) Despite section 8, conduct does not amount to corrupt conduct unless it could constitute or
involve:

(a) a criminal offence, or
(b) a disciplinary offence, or

(c) reasonable grounds for dismissing, dispensing with the services of or otherwise
terminating the services of a public official, or

(d) in the case of conduct of a Minister of the Crown or a member of a House of
Parliament—a substantial breach of an applicable code of conduct.

(2) It does not matter that proceedings or action for such an offence can no longer be brought
or continued, or that action for such dismissal, dispensing or other termination can no longer be
taken.

(3) For the purposes of this section:
applicable code of conduct means, in relation to:

() a Minister of the Crown—a ministerial code of conduct prescribed or adopted for the
purposes of this section by the regulations, or

17



(b) a member of the Legislative Council or of the Legislative Assembly (including a
Minister of the Crown)—a code of conduct adopted for the purposes of this section by
resolution of the House concerned.

criminal offence means a criminal offence under the law of the State or under any other law

relevant to the conduct in question.

disciplinary offence includes any misconduct, irregularity, neglect of duty, breach of discipline
or other matter that constitutes or may constitute grounds for disciplinary action under any law.

Timeframes for responding to complaints to the Division

The Service Standards for dealing with complaints to the Division are set out in

the following table:

Document Type

Response Time

Registration and assessment processes

Registration —
emails/faxes/mail
Assessment/Allocation

Correspondence/complaint management processes

24 hours

72 hours

General Declines/General

Correspondence
Preliminary Enquiries
Pecuniary Interest
Misbehaviour

Political Donation

Public Interest Disclosure

Section 53 Referral

4 weeks

6 weeks

90 days
90 days
90 days
180 days

As determined by the
ICAC

Additional
Requirement

Interim response to be
sent for complex matters
within two weeks
Interim response within
two weeks

Interim response within
two weeks

Interim response within
two weeks

Interim response within
four weeks

18



Timeframes for responding to complaints to the Minister

Timeframes for Ministerial correspondence:

Document Type Response Time Additional
Requirement
Reqgistration and assessment processes

Immediate 1 hour

Urgent 24 hours
Early 48 hours
Routine 72 hours

Correspondence/complaint management processes

Immediate 24 hours

Urgent 1 week

Early 2 weeks

Routine 3 weeks
Reporting

The Division has a number of reporting obligations. These include annual
reporting and the reporting of the Division’s complaints to the NSW
Ombudsman, under the Memorandum of Understanding and the Public Interest
Disclosures Act 1994, and the ICAC Act 1988 (Section 11 Referrals).

The Division reports complaint data publicly via its website. This enables NSW
councils to access and utilise the information in identifying and addressing
trends and issues associated with their own service provision.

The Division also maintains reports in the form of data bases that detail
complaints and investigations and their outcomes. These are used in identifying
emerging trends and issues. This data may also be used in conjunction with the
Intervention and Improvement Framework to assist in identifying appropriate
intervention strategies.

By capturing, classifying and analysing complaint data, systemic and recurring
problems can be more easily identified and rectified. Systems for aggregating
complaints data and performing trends analysis are central to the Division’s aim
of continuous improvement in local government standards.

Key Responsibilities:

All Staff — manage complaints referred to them in accordance with the Policy
and these Procedures. They must deal with complainants professionally,
promptly and courteously. Where appropriate all staff should provide assistance
and information either in writing or by telephone to people looking to make a
complaint about their local council so that complainants’ concerns can be
resolved.

Communications Team — is responsible maintaining data bases, preparing
reports and managing the metadata associated with all complaints.
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Senior Communications and Operations Officers are responsible for the initial
assessment and allocation of complaints received by the Division to the
appropriate Team in accordance with the Policy and these Procedures. This
includes entering “preliminary assessment” information in the meta data at the
assessment stage.

Executive, Group Managers & Team Leaders/Coordinators - are responsible
for:

e allocation of all complaints received by their Team

e ensuring complaints are effectively addressed in accordance with the
Policy and these Procedures and the Correspondence Management
Policy

e constructively addressing and identifying opportunities to resolve
complaints promptly and avoid escalation

e ensuring complaint outcomes are entered in the appropriate metadata
field (see separate fact sheet — Complaints Meta Data)

e ensuring appropriate records are kept.

Chief Executive is responsible for approving the referral of complaints for
external review.
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Section Two

Procedures for Managing

Unreasonable Complainant Conduct
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Section Two — Procedures for Managing Unreasonable
Complainant Conduct

Understanding unreasonable complainant conduct — some background

The NSW Ombudsman Managing Unreasonable Complainant Conduct Practice
Manual (2nd Edition — May 2012) sets out a framework of strategies to assist
complaint handlers to manage unreasonable complainant conduct.

Staff are encouraged to familiarise themselves with these strategies and to
utilise the Practice Manual when managing and dealing with unreasonable
complainant conduct. The Division’s Procedures are based on the
Ombudsman’s Practice Manual and the previous version released in 2009. The
2012 Practice Manual provides more extensive detail than these Procedures.
The Practice Manual is available on the Division’s intranet site.

It is important to appreciate that some complainants are more challenging than
others. This may be due to frustration after making prior approaches to Council
and other agencies without satisfaction. Some complainants may also be
distressed, obsessive or aggressive for any number of reasons connected with
personal circumstances.

These Procedures apply to complainants who exhibit what may be termed as
“challenging behaviour”. For conduct to be unreasonable, it must clearly go
beyond the usual situational stress commonly experienced by complainants
when they bring a grievance to an agency.

Unreasonable conduct by complainants, if not properly managed, has the
potential to pose significant resource management and equity issues for the
Division. Such behaviour has the potential to force the Division to divert
resources that may have been more appropriately allocated elsewhere to
address the demands of a minority of complainants.

Focus on the conduct of the person

In managing unreasonable complainant conduct the focus needs to be on the
conduct of the complainant, rather than on the complainant as a ‘difficult’
person. Terms such as ‘difficult complainant’, ‘vexatious complainant’ and
‘unusually persistent complainant’ focus on the person rather than the
behaviour. Such labels can negatively influence how these persons are
responded to within the complaint handling system. While the term ‘vexatious’ is
used in the Act (section 463), the term is used to describe the complaint, not the
complainant.

The term adopted by the Division and used in these Procedures is

‘unreasonable complainant conduct’, meaning the unreasonable conduct by
complainants.
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Warning signs of unreasonable complainant conduct

The warning signs of unreasonable conduct may include one, but more likely
involve a number of the following.

The complainant may have a history of repeatedly raising issues with the
Division. This may include:

making a number of previous complaints about an issue or related
issues;

making a number of review requests, especially second review
requests about the same issue;

making contact with other government agencies, MPs, Ministers or
other oversight bodies about the current complaint;

seeking legal advice about the current complaint or the agency’s
handling of the complaint;

making applications under the GIPA Act about or related to the
issue of the complaint; and

raising issues about the case officer’s integrity or competence in
handling the case.

The complainant may seek an outcome that:

is a manifestly inappropriate provision of services;

is manifestly inappropriate compensation;

is a manifestly illogical or irrational solution;

is an apology where this is clearly not warranted or where the terms
of the apology sought are clearly unreasonable; and

amounts to revenge or retribution.

The complainant may also have unrealistic expectations about what the
Division can achieve or may keep restating their desired outcomes in terms of
morals, justice, principles or the public interest.

Written complaints may:

display excessive and idiosyncratic emphasis;

show punctuation, font changes and bolding excessively;

show coloured highlighting excessively;

use legal or medical terminology inappropriately;

imitate an official reporting style, such as a police operational
format;

use excessively dramatic language; and

include excessive and/or irrelevant information that may also be
annotated.
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When interacting with the Division, the complainant may:

make excessive written and telephone contact;

give forceful instructions about how the complaint must be handled;

refuse to define the issues of their complaint;

be resistant to the officer's explanation if this disagrees with their

own Views;

e refuse to accept the officer's advice, even if it is clearly valid and
reasonable;

e provide information in dribs and drabs, despite requests to provide
all relevant information;

e withhold information;

e provide false information;

e at the end of the process, provide previously withheld information in
an attempt to have the case reopened;

e make excessive demands on resources — copies, expert opinion
etc;

e be rude, confronting, angry or aggressive; and

e be overly ingratiating or manipulative or make threats.

When reacting to the news that their complaint will not be taken up or will
be discontinued, the complainant may:

e refuse to accept the officer’s or Division’s decision;

e reframe their complaint in an attempt to have it taken up again;

e raise a range of minor or technical issues, arguing that these call
into question the merits of the decision;

e expect a review of the decision based merely on an expression of
dissatisfaction, unsupported by any arguments or new evidence;

e demand a second review after the first review; and

e take the complaint to other forums and go on to allege bias or
corruption on the part of the Division, simply because the decision
went against them.

When is complainant conduct unreasonable?

Many complainants are distressed for very good reasons. They are caught up in
what they see as a terrible wrong. Their challenging conduct may not be
unreasonable given the circumstances. For conduct to be unreasonable, it must
clearly go beyond the norm of situational stress.

What can be termed ‘unreasonable’ will vary depending on a number of factors.
The same conduct may be unreasonable in one set of circumstances, but may
not be unreasonable in another. When deciding whether a complainant’s
conduct is unreasonable, the following factors need to be considered.

e The merits of the case - Is there an inherent right or wrong in the
matter?

e The circumstances of the complainant - does the complainant have
the health, intellectual, educational, language, financial and social
resources required to cooperate and meet the requirements of the
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e Proportionality - is the complainant’s distress in reasonable proportion
to the loss or wrong suffered?

e The complainant’s responsiveness - do calming measures and
explanation help to settle the complainant down?

e The officer’'s personal boundaries -if it feels threatening, stressful or
otherwise wrong to the officer dealing with the matter, then it is.

e Conduct that is wunreasonable and unacceptable under all
circumstances - this is conduct that involves overt anger, aggression,
violence and assault — this should never be tolerated.

Managing unreasonable complainant conduct model

We will use the following model for managing unreasonable conduct:
Objectives

o Ensure equity and fairness.

« Efficiency in the use of resources.

« Ensure staff safety and compliance with Work Health and Safety and
duty of care obligations.

Managing unreasonable conduct

e Recognise that dealing with unreasonable complainant conduct is part of
the Division’s core work.

« Exercise ownership and control over the complaint. The Division decides
how the complaint will be dealt with, by whom, how quickly, with what
priority, what resources will be given to it and what will be the outcome —
not the complainant.

e Focus on specific, observable conduct (the problem is not the person).

e Use clear terminology that focuses on the conduct of the complainant,
not the person (unreasonable conduct, not difficult complainant).

« Apply the following management strategies:

e Unreasonable persistence = saying no

e Unreasonable demands = setting limits

e Unreasonable lack of = setting conditions
cooperation

e Unreasonable arguments and = saying no, setting limits and
unreasonable behaviour conditions, invoking risk
management protocols.

e Respond with consistency to individual complainants across complaints.

e Respond to the complainant with clear, timely and firm communication.

« Implementing restrictions on access to the Division’s complaint handling
processes only if management strategies do not work.
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Preventing unreasonable conduct

« Manage complainant expectations from the beginning.
e Insist that the complainant shows respect. Set boundaries by not
tolerating rudeness, anger or aggression.

The Division’s responsibilities

e Maintain commitment to the Policy, Procedures and this model for
dealing with unreasonable conduct.

e Provide staff with adequate supervision and support in their dealings with
unreasonable conduct.

e Give staff sufficient time and resources to deal with unreasonable
conduct.

e Provide staff with adequate training and guidance in how to deal with
unreasonable conduct.

Staff responsibilities

« Remain calm in the face of unreasonable conduct.

e Show respect for all complainants, those acting reasonably and those
not.

e Act impartially in all matters.

o Demonstrate professionalism in dealing with all complainants.

Implementation of management strategies

The Division will use the management strategies outlined in the 2009 version of
the NSW Ombudsman Practice Manual, pages 12 to 16. These pages are
attached at the end of this section as a reference source. The framework in the
2009 Practice Manual is consistent with the more detailed strategies provided in
the 2012 version of the Manual. These strategies should be used in the first
instance before progressing to limiting access or withdrawing service.

Supporting and protecting officers is a key priority for the Division and its
management team.

You should keep file notes and/or relevant records of any interaction with a
person making a complaint and of interactions with other persons associated
with the complaint. Files notes should be a factual record of what was
discussed or what occurred and should outline any advice provided by the
Divisional officer. File notes should not contain inappropriate personal views or
reflections of the Divisional officer. File notes are subject to the provisions of the
Government Information (Public Access) Act 2009.

Case management
When it becomes apparent that unreasonable complainant conduct is involved,
and it seems that it will be ongoing, it is essential for the matter to be discussed

between the relevant officer/s and their Team Leader. At this point it is
important to:
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e make a plan about how the case will be managed
e stick to the plan as closely as possible without being inflexible.

When deciding on a plan, it is important to look at both the complainant’s and
the Division’s conduct. The officer and the Team Leader have to critically and
honestly ask themselves, ‘Is there anything we have done to create or
exacerbate the unreasonable conduct?’ If there is, steps need to be taken
immediately to rectify this.

Team leaders need to make it clear to their officers that they have their support.
This support enables the officer to make confident, clear decisions and to act
firmly in the face of unreasonable complainant conduct.

As far as the complainant is concerned, the officer should be seen as having
the authority to handle the case. It is not appropriate to allow a complaint to be
escalated to a Team Leader just because the complainant demands this, unless
the complaint is about the officer's handling of the matter. If this occurs, the
Team Leader needs to deal with the complaint against the case officer and, if
there is no substance to it, leave the responsibility for handling the complaint
with the officer.

If the unreasonable complainant conduct management strategies do not work,
then consideration will need to be given to limiting the complainant’s contact
with the Division as outlined below.

Limiting access

Limiting the complainant’s contact with the Division may need to be considered
where the unreasonable conduct is not managed through the adoption of the
management strategies outlined above. The management strategies should be
implemented in the first instance.

Steps to limit access to the Division will only be taken with the greatest
reluctance. They are only justified if there are safety concerns for staff or to
ensure that other meritorious cases are not robbed of the resources to which
they are entitled.

Contact with the Division can be limited in terms of:

e the times a complainant may make contact;

¢ the staff the complainant may have contact with;

e the form in which the contact may take place — eg contact may only be in
writing;

e not to enter the Division’s premises and not to contact Division staff by
telephone.

If limitations require complainants to only contact a specific officer, it is
important that this role is spread among a number of officers. Limiting contact
by all complainants exhibiting unreasonable conduct to one member of staff can
place an unacceptable burden on that person.
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Decisions to place limitations on contact must to be approved by the Group
Manager and letters informing the complainant of those limitations must be
issued.

Steps to be taken before limiting access

In the few circumstances where limits are justified, the appropriate steps to take
before limiting access will depend on the circumstances of each case.

In the small number of cases where it is clear that a complainant will not accept
the Division’s decision on a matter and all appropriate avenues of internal
review or appeal have been exhausted, and the complainant continues to
contact the Division, it may be appropriate to notify them that in future:

e no phone calls will be accepted or interviews granted concerning the
specific matter already reviewed;

e correspondence will be received, read and filed but only acknowledged
or responded to if they provide significant, new information about their
complaint or concern or raise new issues which, in the Division’s opinion,
warrant fresh action.

In these cases, it is important that adequate documentary records (such as file
notes) have been made and maintained.

Withdrawing services or refusing access

The only circumstances where the Division will consider withdrawing services or
refusing access will be where the complainant concerned:

e is consistently abusive, or makes threats to staff (or others) on the phone
or at the Division’s premises;

e causes damage to the Division’s property, or intimidates or threatens
physical harm to staff or third parties;

e is physically violent.;

e produces a weapon.

If a complainant is physically violent or produces a weapon, the matter must be
immediately reported to the police.

Recording service and access restrictions

A senior officer of the Division will be responsible for maintaining a list of
complainants whose access to the Division has been restricted, including the
specific directions for each individual. They should also have copies of all the
relevant correspondence advising the complainant of the limits imposed.

When complainants who are on the ‘no_personal contact list’” contact the
Division by telephone or in person, they should be reminded of the Division’s
decision outlined in correspondence to them and the conversation or contact
should be politely brought to an end. No debate or discussion should be entered
into.
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If complainants have been informed that they must not contact the agency
except in writing, they should also be warned that they may be escorted from
the Division’s premises if they do approach and that telephone calls will be
ended.

The form for recording service and access restrictions can be found at the end
of this section. The precedent text to be used in letters advising complainants of
the Division’s decision to place service and access restrictions on them is
located in the precedent text bank.

Unreasonable complainant conduct decisions appeals

Complainant/s who have been assessed and determined to fall within the
guidelines as persons who exhibit unreasonable complainant conduct have the
right to appeal the decision made by the Division in the first instance. All such
appeals should be made in writing and considered on merit by the Chief
Executive.

In the event that the Chief Executive has determined the decision made by the
Division is correct and within the guidelines any further appeal should be made
by the complainant directly with the NSW Ombudsman.

Key responsibilities

All Staff — are responsible for identifying complainants exhibiting unreasonable
complainant conduct and managing this appropriately in conjunction with their
supervisor. Staff should ensure they keep relevant records of any interactions.

Group Managers & Team Leaders/Coordinators - are responsible for:

e implementing relevant management strategies with their team for
complainants exhibiting unreasonable complainant conduct

e advising the Deputy Chief Executive of any management strategies in
place for individual complainants

e providing relevant documentation for inclusion in the unreasonable
complainant conduct register.

Deputy Chief Executive is responsible for maintaining a list of complainants
whose access to the Division has been restricted and for keeping the
unreasonable complaint conduct register up to date. The Deputy Chief
Executive will determine relevant information to provide to complaint
Assessment Officers and Switchboard operators to ensure any management
strategies are effectively implemented.

Chief Executive is responsible for considering appeals from complainants who
have had access restrictions placed upon them.
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Attachment 1. Framework of strategies for managing unreasonable
complainant conduct.

Taken from NSW Ombudsman,

June 2009, Managing Unreasonable

Complainant Conduct Practice Manual, pages 12 — 16.

34, Framework ol siralegies for managing unreasonable complamani conduct

The unreasonable complainant conduct commenly sean by many agencies can, in most cases, be
grouped nio five categorios

wnrgasonable persistenca
unraasonable demands
unreasonanie ok of cooperabon
unreasonacie aguments
unreasonabie behaviour

Table 1 sets oul thess conduct categones, The assocmied trigger conduc and the corresponding
strategy for managing that conduct. This framewaork is a guide - it should be appled flexibly. bearing
in mind Hiat mans than one category of conduct may nead 1o ba ranagad al one Eme

The use of these sirslegias must also be based on the clear undersianding that:

&

every complainant desarves io be reated with larnmess and reapect

I the absence of very good reasons 1o the comrary, members of the public have a nght 1o acceas
the agency

no compdainant, regardiess of how much tima and effort is 1aken up n responding (o heir
compdaint, should ba uncondiionally deprived of havng their comiplaint properky snd
approprialedy corsidered

a compéamant whose conduct is unneasonable may have & legiimase: comiplaint

ihe substance af (ha complaing dictates the level of resources allocaied 10 8, nol He compiainant’s
wishees, domands or belaviour,

See also Chapeer 4: Commumicating with complasnants

Tabla 1. Managament strategios

= showing an inability to accept the
final decision

* nsisting that a parbiculas solution
& 1he Corect one in lhe lace
of valid contrary or allamatve
argument=

= parssting i inErpreting the
law aor policy n a way thal s not
1 accorcanoe with generally
accapted or axpart views on the
izs08 and inslsting that action be
{aken accandingly

Conduct category  Unreasonable conduct (trigger) Management sirategies
Unreasenabila Unreasonable porsistence includes:  Strategees for dealing with
persistence »  persiging with A complaint unfeasonable persistence am
even though it has been about saying 'nd’”. Ty inciuda:
comprehensively considered by *  communicating clesly and
an agency, and ail svenues ol ransparently - eg eling
ey haea bean exhausiad complamants firmly that
= refaming & complaint in an somathing is ‘ol gong 1o
attampt o get 1 t2ken up agan happern

o the "where-oo--go-to-now’
question, baling complainants
theat not all problems have an
instibutional solution and they
migy hawe reached the and of tha
ling, unless a relistic rederal can
b made

recusnm complainants wino want
2 rEview b0 provices an angumend
for o - ag 10wl he agency
haw it has erad or provide new
infrrnation —and, i they domt.
their file will ramain closed
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Table 1, Management stralegies cont'd

-

such oulnomes axists

Conduct category  Unreasonable conduct (trigger) Management strategles

Urreasonabla = persisting in wanting 1o know = prewiding ane review only

PRSI OcEY where 1D go next, when |t has «  maintaining a ‘no means no'
been explaingd that there ls Stance following review
T S g = adopting, when approprai, a
clmanng 3 seview becams firm no-further-corespondance
i & available, but not aguing a o contact stance and requiring
case for & neview any varition fam this fo be
miaking &n Issue out of anything authorsed a a high level
getting gratificaiion from the » not allowing complarants to
process of reguiar contect reframe the complaint i e-ener
with the case officer, possibly the process, unless they raise
reasons for hawing such contact.  «  anding telephone calls that are

unproductive

= aeserfing the agency’s position
= & | BCENOWIBId0E thal your
view is ..., we sea it diferently’,
of '| acknowiedge thal your view
differs from ours, Rowever, our
job is to maka a decision aboul
+- @nd tres ig what we have
decidad’

=  makmg it chear that our decision
i final and, for better or wodse,
we have made our decisian

Managing unreasonable

perssstence also ncludes:

*  managing expactations from the
baginning. including ensunng
iritial expectabons are reaishc

* adopting a firm and authoritatie
communication styie both m
wribng and vesbally

= dafinng key isswes and kesping
the focus on tham

Linreascnable Urveasonabie demands include: Stratagies for dealing with
unattainabie satting limite, They include:

* msisingona ‘moal ouicome  * 18tting complainants know in

- g justice in the community athance how the agency intands
rieres], whan really 8 personal (o chaal with the cormplaint -
reeres! 5 at sieke henargg @ plan and stickirg to
demanding an apology o = making sune the complainart 5
compensation whan na clear that the rgency dacide how
reasonable bass for axpecting e complami shouid be handiad
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Table 1 Management sirategles cont'd

Conduct category

Unreasonable conduct {rigger]

Unreasonable
demands cont'd

&

wanbng revencs, ratnbuion
wianing what is nof possible
Of apprcpiiate - g copias of
gersiive dOCUments, Names
ano contact details of staff, othe:
complainants ar whistlablowsre
issuing instructions and making
damands about how a complaint
shouid be nandlad

providing supporting detzls that
are extraprcinanly detalled when
such celal s not relevant 1o the
complaing

making wnneasonabls resounos
demands, cul al prapariion to
the sanousness of the msue
wanting reguiar and langihy
phane contact where this is not
wanmaried

showing reachions or demand for
action that are out of proportion
1o tha significance of the 1ssua
maving the goal posts -
changing the desired oulcoma
shoppeng for a sympathatc
aar in tha agency - damanding
Iy ik 10 & supervisos of the
rmanager parsanally
placing the agency on an
exdiensiva email copy list and
expeciing responsas o hese
BITEs
consistenily creating complexity
wihane (here is nona
prEsenting as ovarly neecy

of dependent — &g wankng o
tranater responeibility lor thair
willbaryg 1o the complaing
handier or agency.

hhnﬂgn_lmm sirategies

* clenfyng the imitaiions of the
par tieuier complamt handing
systam

»  avoichng being dranin inlo
hypothesisng, catasirmphisng,
conspiracy thaones,
unpeoductive aroumant snd
personal aRacks more generaly

* resincting contact i defined
times and stall members where
neceasary

*  responding onfy o emailz and
mail addressed ko the agency
diractly — nof responding 1o mail
where the agency B copied n

« ending telephona cais that are
unproductive

*  Wmiting contact 1o writing only

+ ot doing for unreasonathy
demanding complainants
samithing the agency would
not nonmaly do lor any othar
compianant. jus! 1D appease
tEm

= g5 a last resor. nfarming
the compilainant that the
agency finds their inkeractions
urreasonanly dermanding and
satting definad limits for furthar
coniact

Managing unnaasonabie damands
also Includes:

*  msanaging expectatons fiom the
begnning, including ensuring

»  adoaling a erm and aulhortative
communicaton siyie both in
writing and verially

= gafining key iesuas and keeping
the fozes on thern
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Table 1. Management stralegies cont'd

—mn

Conduct category

Lhnummhh;:
of cooperation

Unreasanabile conduct (trigger) ~ Management strategies

Unreasonable lack of cooperation
incisdes:

-

presentng a lange cuankiy

of information wiech is not
summarised, whene the
complainant is cleasty capable of
doing this

pragenting information in dribe
and drabs - refiusing to precent
&l information ai the outset
redusing 1o define is sues of
complaint — the aitachad
[usually & large amount of
information) spaake for itsell’ -
whera the complamant is clearly
capable of doing Mis
ocusing on prncipies rather than
subsiantise issues

chanmng e corrpsirn and
ramsing new issues wihiks the
compiaint is in the process of
being considerad

displaying unhaipiul behaviour -
20 wiahhokding miormation, being
dishorest, misguotsng others,
swampng the agemcy with
documeanis

Strategies for dealing with
unreesonable lack of cooparason
are shout sefting conditions. They
inciude:

requring complainants o
DiganEE of summarise the
informiation they have provided
bafore the agency will look at
the complaint fwhene they ane
capable ol doing this)

requInng complainants 1o dafine
wihat thesr issues am or 0 pursus
further inguiries bedore the
agency will Dok al the complant
talling complainants that the
agency will not look af their
complaint ungd ail the infmation
has been presenbed

ending the agency s imolvement
in khe complant if it is diecovarad
that the complainant has bean
willulty misieading or untruthful in
a8 signicant way.

Managing unreasonable lack of
cooperafion also includes:

* managing expeciations from the

baginning, ncheding enaurng
inifial expaciations ara raalshc
adopting a firm and authoritative
communicahon style both in
wriling and verbally

defining key issuas and keeping
the focus on therm.
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Table 1. Management stralegies conl'd

Conduct category  Unreasonable conduct (irigger)

Unreasonahla Urreasanable arguments inclids: Tha straeqy tor cealing with
argumenis = holding rratianal befiefs - eg urweasonabile arguments In
seaing cause and effact links complaints is primarly about
whro e ane Clearly none cacining or discontinuing the
* halding what & clearly a BSOSV ki,
conspracy heory unsupporied Thesa complaints need 1o ba
by any evidenca deciined at the beginning, or
: I DT discontinued as Soon as it
-erI- nali lmlsnal by vty el becomes clear that the complaint
insisting this interpretation isthe ' 9roUndliess.
cormect org Altarmativedy, f unreasonabio
angurmants are rmixed with
. wmnmm.Hm e
* msisling on the mportance o 80 g1 he to refuse to deal with the
¥ssue that s Cloary trivial unreasonable portion.
This category of conduct is aften
assocated with mantal liness,
See alao 4.4 Script ideas for dealing
with unreasonable cemands and
persistance.
Unreassnable Urrensonahle behavicur includes:  The strategies for dealing with
bahaviour « displaying conbonting behaviour  Unveasanable behaviour ars
- 0 FUCHINGES, AgQrosson, primarily about ‘saying no’ 1o
threats or haraesmant unacoaptable behaiours, and
+ sending rude, confranting or aa{-hqiﬁlaandm'd'riumfnr
threstening letiers future interactions.
Overt anger, aggression and threals

+ naking theeats of sall harm
*  making theaats af ham o ofhers
+ digplaying manipulales

behaviousr - ovarly iIngralialing,
fEErE Or wesid (hrests

in peracn, on the phone or in writing

are never acceptable. Daaling

with thesa includes having risk

managernent proteools in place.

Alace

=+ Hejurm letlers framed in rude:
and memperabe language and
requRst thal the compianant
reframe their concems in more
miocderate Enguage.

*  Point out thal more mocerale
language is clearer and therefone
mars likely 1o achieve batter
oulctemas

» End iglechons calls and
imervgws if the compilainant
becomes abussve and
confronting

See also 4.4 Soript deas for dealing

with unragsonabie damands and

parsisience:
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Attachment 2 :Form for recording service restriction/access

No Complainant Form of restriction Date of Specific directions Date complainant Date Outcome of review Date
Name restriction relating to restriction advised and restriction restriction
decision relevant objective reviewed removed
ID
1. Ms James eg correspondence 10 Nov 2036 Eg correspondence 10 Nov 2036 14 Apr 2037 Eg restriction on N/A

or
phone calls

will be received, read
and filed but not
acknowledged

Or

No phone calls will be
accepted re certain
matters

A299999

correspondence to
remain in place
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Section Three

Procedures for Managing
Public Interest Disclosures
About Local Government
Authorities
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Section Three — Procedures for Managing Public
Interest Disclosures About Local Government
Authorities

Who can make a public interest disclosure to the Division?

For a disclosure to be afforded the protections under the Public Interest
Disclosures Act (PID Act) it must be made by a public official as defined by
section 4A of the PID Act.

When a complaint is received that is identified by the complainant as one being
made under the PID Act, it should be verified that the complainant is a public
official. A disclosure made while the person was a public official is protected by
the Act even if the person is no longer a public official.

What can disclosures be made about?

Public officials can make disclosures to the Division about corrupt conduct,
maladministration, serious and substantial waste of local government money,
government information contravention or local government pecuniary interest
contravention. For disclosures to be protected by the PID Act they must be
made voluntarily (section 9 of the PID Act).

The person making the disclosure must disclose information that the person
honestly believes, on reasonable grounds, shows or tends to show the above
concerns.

Public interest disclosures assessment

The following checklist will assist in assessing whether or not a complaint may
be a public interest disclosure:

1. Is the complainant a public official? (section 8 PID Act).

2. Has the disclosure been made in the right way? — i.e is it to the
Director General, Department of Premier and Cabinet or the Chief
Executive (section 12B PID Act) (only under certain circumstances
can disclosures be made to the Minister or MPs).

3. Is the disclosure about a local government authority (council, county
council), a delegate of a local government authority, a councillor, a
member of a county council or a member of staff of a local
government authority?

4. Does the disclosure show or tend to show any of the following:

a. Corrupt conduct

b. Maladministration

c. Serious and substantial waste of local government money
d. Government information contravention

e. Local government pecuniary interest contravention.

5. Is the disclosure based on an honest belief on reasonable grounds
that the information shows or tends to show the wrongdoing? (section
12B PID Act)
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6. Is the disclosure not primarily questioning the merits of government
policy? (section 17 PID Act)

7. Is the disclosure not made substantially to avoid dismissal or
disciplinary action? (section 18 PID Act)

See definition of corrupt conduct in section 1 of these Procedures.
Maladministration is defined as:
action or inaction of a serious nature that is:

(a) contrary to law, or
(b) unreasonable, unjust, oppressive or improperly discriminatory, or
(c) based wholly or partly on improper motives.

If the answer is yes to these questions above, then the matter is likely to be a
disclosure. Any complaint that we receive from a public official where we are
unsure if it meets elements 4, 5, 6 and 7 of the above assessment, but that we
decide to make preliminary enquiries into, should be categorised as a public
interest disclosure

A person does not need to specifically state that the matter is a public interest
disclosure. Conversely, because a person says that the matter is a disclosure
does not mean that it is.

If the assessment officer is unclear as to whether the matter the subject of the
complaint meets the definitions of corrupt conduct and maladministration, the
matter should be categorised as a public interest disclosure and this can be
reviewed when it is allocated to the relevant officer to manage.

From time to time the Division receives a complaint from a public official that
shows or tends to show any of the above concerns but the public official has not
requested the matter be dealt with as a public interest disclosure. If the matter
meets the above criteria then it should be assessed as a disclosure, the officer
dealing with the matter will verify with the complainant as to whether he/she
wishes the complaint to be dealt with as a public interest disclosure.

An example of a disclosure that the Division is likely to receive frequently is a
pecuniary interest allegation lodged with the Division by the general manager of
a council.

Who deals with external disclosures in the Division?

Once assessed, all external public interest disclosures are allocated to the
Investigations Team. The Investigations Team is responsible for managing the
disclosure in accordance with the PID Act. Where matters are then allocated to
other Teams because the nature of the matter requires another Team to
respond, the Investigations Team will provide support and assistance.
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Obligations for managing external public interest disclosures

Confidentiality

Section 22 of the PID Act places specific obligations on officers managing
disclosures and must not disclose information that might identify or tend to
identify the person who has made the disclosure unless:

« the person has consented in writing to the disclosure of that information or it
is generally known that the person has made the disclosure because the
person has voluntarily identified themselves,

e it is essential, having regard to the principles of natural justice, that the
information be disclosed to a person whom the information provided in the
disclosure may concern,

« the officer managing the disclosure is of the opinion that disclosure of the
information is necessary to investigate the matter effectively or is otherwise
in the public interest.

Timeframes

Officers managing disclosures made in accordance with the PID Act should
endeavour to meet the timeframes set down for dealing with the Division’s
complaints (as per Section One).

The PID Act requires that the Division must notify the person who made the
disclosure within 6 months of the disclosure being made of the action taken or
proposed to be taken in respect of the disclosure. However, the Division’s
general complaint handling procedures for managing complaints about the local
government sector apply to complaints made as disclosures under the PID Act.
Where necessary, interim responses should be sent or telephone calls made to
keep the complainant appraised of action.

Referral of disclosures to another investigating authority

There may be occasions where it will be necessary to refer the disclosure to
another investigating authority or to a public official or public authority
considered to be appropriate in the circumstances for investigation or other
action (Part 4 of the PID Act). The Division must refer such a disclosure if it is
not authorised to investigate the matter concerned under the Local Government
Act 1993 (eg corruption, fraud).

A referral can be made before or after the matter is investigated and whether or
not any investigation is complete.

A misdirected disclosure can be referred to the appropriate investigating
authority, public official or public authority in accordance with Part 4 of the PID
Act. A misdirected disclosure is one where the public official making the
disclosure honestly believed the disclosure was made to the appropriate
authority.

Section 25 of the PID Act provides circumstances where arrangements can be
made between investigating authorities for managing each referred disclosure.
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A referral cannot be made to another investigating authority, public official or
public authority except after taking into consideration the views of the authority,
public official or public authority (section 25 of the PID Act).

If a matter is to be referred to another body, including a local council, then
contact should be made with the relevant person at that body to advise of the
intention to refer and to seek their views. A referral made in accordance with
section 25 of the PID Act ensures that the protections under the Act are
afforded to the referred disclosure.
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